
                                 

2019 Workforce Survey Results  
South Results 

Total responses: 577Σ ōǳǘ ƴǳƳōŜǊ ǾŀǊƛŜǎ ōȅ ǉǳŜǎǘƛƻƴΦ tŜǊŎŜƴǘŀƎŜǎ ŀǊŜ ōŀǎŜŘ ƻƴ ǊŜǎǇƻƴǎŜǎ ƻǘƘŜǊ ǘƘŀƴ ά5ƻƴΩǘ ƪƴƻǿέ 

for each question. 

1. In the next 12 months, do you expect your firm will hire additional or replacement:   
 

 
 
 
2. How would you describe your current situation in filling salaried and hourly craft positions?  
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3. ²Ƙŀǘ Ƙŀǎ ōŜŜƴ ȅƻǳǊ ŦƛǊƳΩǎ ŜȄǇŜǊƛŜƴŎŜ ǘƘƛǎ ȅŜŀǊ ƛƴ ŦƛƭƭƛƴƎ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǘȅǇŜǎ ƻŦ ǎŀƭŀǊƛŜŘ positions? 
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IT personnel (225 firms)

Environmental compliance professionals
(121 firms)

Software/database personnel (151
firms)

Architects (27 firms)

Safety personnel (387 firms)

Engineers (178 firms)

BIM personnel (98 firms)

Estimating personnel (465 firms)

Quality control personnel (292 firms)

Project managers/supervisors (503
firms)

Compared to one year ago, filling position is more difficult

Compared to one year ago, filling position is the same

Compared to one year ago, filling position is less difficult

Hired without difficulty

Employ but didn't try to hire this year







7. Is your firm losing hourly craft or salaried personnel to other employers? (Totals may add to more than 100%, as 
respondents could mark more than one answer.)

 
 
8. Has your firm increased pay and/or benefits for hourly craft or salaried personnel in the last year because of 
difficulty in filling positions? (Totals may add to more than 100%, as respondents could mark more than one answer.) 
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No
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Yes, to other construction firms outside of
our area

Yes, to other construction firms in our area
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We did not seek to fill any positions

No, and we are not considering increases in
pay and/or benefits

No, but we are considering increases in pay
and/or benefits in the near future

Yes, our firm increased our portion of benefit
contributions and/or improved employee

benefits

Yes, our firm provided incentives/bonuses

Yes, our firm increased base pay rates

Hourly craft Salaried



9. Has your firm added or increased use of the following to provide workers in the past year? (Totals may add to more 
than 100%, as respondents could mark more than one answer.) 

  

 
10. Has your firm made changes in hiring, training or scheduling to address worker or skill shortages in the past year? 
(Totals may add to more than 100%, as respondents could mark more than one answer.) 
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13. If your firm is experiencing staffing challenges, how would you describe the impact on your company's safety and 
health program or performance? (Totals may add to more than 100%, as respondents could mark more than one 
answer.) 

 
 
14. Please indicate which



15. When you self-perform construction work, do you operate as a union contractor or an open-shop contractor? 

 
 
16. How many total employees does your firm employ at all of its locations?

 
 

17. Estimate the total dollar amount of work your firm performed during the past 12 months.
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